TITLE II, PART A

PREPARING, TRAINING, AND RECRUITING 

HIGH QUALITY TEACHERS AND PRINCIPALS
What is unique about Title II – Teacher Quality?

Title II-Part A, also called “Improving Teacher Quality,” combines the former Eisenhower Professional Development and Class-Size Reduction Programs.   Its purpose is to: (1) increase student achievement through strategies such as improving teacher and principal quality and increasing the number of highly qualified teachers in the classroom, highly qualified paraprofessionals, and highly qualified principals and assistant principals in schools; (2) hold local educational agencies and schools accountable for improvement in student academic achievement; and (3) develop and implement initiatives to promote retention of highly qualified educators such as mentoring, financial incentives, and carrying out educator advancement programs.

What to consider in the reauthorized Title II – Teacher Quality?
In addition to combining two former ESEA programs, the re-authorized Title II-Part A now supports professional development for teachers of all core academic subject areas, as well as for principals and other administrators to strengthen their leadership of efforts to improve student academic achievement.   It also supports the recruiting, hiring, and training of teachers to reduce class-size, “especially in the early grades,” but is no longer restricted to grades K-3.  LEAs must document how the proposed class-size reduction is research/evidence based at that particular grade level.
Things to remember in completing the Title II section of the CRP:
· Applicants must assure that they will target funds to schools with the lowest proportion of “highly qualified” teachers, schools that have the largest class size, and schools that are identified for Title I “school improvement.”   They must also assure the equitable participation of non-public school students.

· All professional development activities must be aligned to state standards and assessments, must be based on a review of “scientifically based research or evidence based,” and must describe how they are expected to improve student academic achievement.   All activities must be based on the results of an assessment of local needs for professional development and hiring.

· The local needs should include a comprehensive examination of data to inform professional development decisions. 

· Teachers hired using Title II (A) class size reduction funds MUST be Highly Qualified.

Helpful links:

For information regarding professional development (including the Rhode Island Quality Professional Development Standards) go to:  

www.ride.ri.gov
Select:  Office of Educator Quality and Certification (left side)

Select:  Educator Quality:  Professional Development (right side)

The complete Non-Regulatory guidance for Title II, Part A is available at:

http://www.ed.gov/programs/teacherqual/guidance.pdf

